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Presenting today

Université Paris Nanterre

. Prof. Helene Join-Lambert, Cocoso coordinator
. Dr. Amel Bouterraa, Cocoso Project Manager

Universitat Innsbruck
. Dr. Michael Rasell, Cocoso Training Lead



Cocoso: research and training
programme

COCOSO is a MSCA industrial doctoral network

- Runs from 2025 to 2028

- 22 partners from academy and industry

- 4 research and practice objectives

- 15 PhD researchers to be recruited and trained

Overall aim of the network = to make co-construction a
meaningful reality for all stakeholders in the field of
social welfare

Funded by the
European Union
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Research objectives

* Citizens experiencing welfare systems are often subject to one or
several factors of inequality and vulnerability, which directly or
indirectly hinders their participation.

* Cocoso seeks meaningful and efficient participation of citizens
involved in social services and policies:
* people with experience of using social services,
* practitioners,
* decision and policy-makers.

* Develop research and practice tools in four key areas
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Training objectives in Cocoso

Cocoso will train researchers for diverse social sector jobs, e.g. policy advocacy, direct work with people,
consultancy, evaluation, training and supervision, strategic leadership, project design.

- 6 training blocks (2-weeks network wide events):

Event 1 Event 2 Event 3 Event 4 Event 5 Event 6 Final Conference
(Paris, France) [(Innsbruck, Austria) (Greece) (Aalborg, Denmark) | (Lisbon, Portugal) | (Warsaw, Poland) (Paris)

Oct-Nov 2025 April-May 2026 Oct-Nov 2026 May-June 2027 Oct-Nov 2027 May-June 2028 Oct-Nov 2028

Training in six key areas:

Advanced interdisciplinary research skills

Social sector skills training

Gender, diversity and ethics

Research communication, dissemination, Open Science and data management
Transferable and complementary skills

Wellbeing and mental health (for doctoral candidates and social welfare sector)
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Each PhD project has 1 academic and 1 practice supervisor, plus peer supervision in the work package team



Doctoral candidates

In MSCA doctoral networks:

e PhD projects are 100% full-time jobs.
e The employer is the organisation mentioned in the job description.
e Employment contract runs for maximum 36 months, ending no later than 31 Dec 2028.
e Monthly allowances cover:
e Salary (living costs), plus family and disability costs if eligible
e Allowances depend on MSCA rules, and differ between countries of employment
e You will need to pay taxes/social security
e Training costs (incl. PhD tuition fees if applicable) are covered by the programme



Eligibility under MSCA

You are eligible if:

1. You have not been awarded a doctoral degree

2. You have not resided or carried out your main activity (work, studies, etc.) in the country of
employment for more than 12 months in the 3 years immediately prior to recruitment (first day of
employment). International mobility is a requirement for MSCA.

3. You are not permanently employed by the university for the position you are applying to

4. You meet the academic and language requirements of the university you are applying to

5. You can carry out the secondments in the social sector partner



Recruitment criteria in Cocoso

Check the criteria for individual jobs!

« academic background in a discipline related to the project
« ability to work in the academic and practice environments
« adaptation and intercultural skills

* language skills



How to apply for a PhD position in
Cocoso?

. Official advertisements are now available on Euraxess
. all details and links available at https://cref.parisnanterre. fr/

. check EURAXESS for the official Cocoso job announcements (PhD 1 to 15)
. follow the guidelines given in the announcements

« Deadline for applications: 3 March 2025

. Anticipated start date of employment contract: 1 September 2025.


https://cref.parisnanterre.fr/

